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I. GOVERNING PRINCIPLES 
Motto 

Tradition Rich  -  Future Focused  
 

Core Values 
 Jasper City Schools, believing that all children can learn at high levels, has high expectations 

for students. 
 Every student is a unique learner, and Jasper City Schools will tailor instruction to meet the 

learning needs of each student. 
 A comprehensive early years’ program is critical for students to acquire the knowledge and 

skills to be successful in reading, writing, and mathematics. 
 The pursuit of excellence for all students requires providing our neediest students with the 

extra support necessary to attain rigorous targets. 
 Jasper City Schools is committed to doing whatever it takes to ensure that every child, 

regardless of race, ethnicity, gender, socioeconomic status, language proficiency, or 
disability, learns and succeeds. 

 Student outcomes shall not be predictable by race or ethnicity. 
 Jasper City Schools demonstrates commitment to continuous improvement by reviewing, 

evaluating and improving our work and monitoring student performance data. 
 Jasper City Schools is committed to a culture of respect that includes fair treatment, honesty, 

openness, and integrity. 
 

Vision 
The vision of the Jasper City School system is characterized by excellence in education and a 
focus on the future. 

Mission  
Our mission is to inspire students to achieve academic excellence and make positive 
contributions to our interconnected community and world. 
 

System Goals 
 Student Learning: Equip all students with learning, leadership and life skills for success in 

college and /or their chosen career. 
 Curriculum and Instruction: Engage all students in a relevant and rigorous curriculum as 

evidenced by increased student achievement and academic excellence to ensure college and 
career preparedness. 

 Community Involvement: Foster and engage the community to actively promote student 
achievement and success 

 Facilities and Safety: Maintain a safe and healthy environment in well-maintained facilities. 
 Fiscal Responsibility: Maintain the efficient use of funds in order to provide resources 

needed to promote quality instruction, technological advancements, and high academic 
achievement. 


































































































































































